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-4to lest year's proposal ~'mhus, our res;onse remains:raei that’

-'of theee letters dated l.:. anc. 18 rarch l 85

.t1me an¢: pressure sensitive demands of our.foreign 1nte1110encea

”retlrenent .age of:55- w1th unreduced beneflts stould contlnue to'

- of ways unlque tc' the. Government The Congress nandated spec1a1

1vnanageable, ‘a twelve yecr cdifference woulé be severely damaa
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"h1s 1s‘1n responee 'to vour recuest for the Agency-s.v1evs :
on. the OfflCG of’ Personnel Management (OPI). draft bill' to refor
the ex1st1nc C1V1¢ ’erv1ce Pet1renent Pysten (C°rS)‘;u
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In rev1ew1ng the craft b111 we f1nd 1t substant1vely 51m11arf

provided “last year'in-‘the’ two letters. to. the D1rector.10ff1ce'o
Panagenent nnd Budget - fron the Director of’ Central Tntelllgence
(DCI). . For your convcnxence and reference, I have attacheo bot

Essentlclly, the Agency uses 1ts retlrement °ystens as a
vital maragement tocl te: enstre that we recru1t retain,” ané’’
manage the . young V1corou° .cadre that is necessary to. neet the
mission. - Fetention of. ret1renent at age 50. for: those officers’
quallfylnc for CI A Fetlrement and Plsablllty °y=ten (P*pRP’)
part1c1pat10n is essent1a1 !e are pleased’to gee: that the - .
oPM bhill récognizes the’ neces ity for malntalnlng the CIAPD°“
retlrenent age .at 50, w1th unreduced beneflts *,, _3,».
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At the sare txme, wc con inue to malntalr that the CCFr

be’ appllcahle to our non-CIAPD° type employees. .As stated by’
the NCI in last year's corresponcence, the” special reou1renent=
an¢ mission cf the CIA involve all of its employees in a’ number

gtatus for CIa emrloyees an¢ its impact on :all in the: CIP is’
basis for ‘a personnel °yster different than any other ‘Agency
from recruitment:to retirement.. Uhile a.Flve year 61fferenc
retirement age between: those in CIARPES and those .in. CeRre.

'u‘

‘the'

NCLA SIFIIE WHEN SFPARLTED e e

T

~ Sanitized Copy Approved for Release 2010/12/29 : CIA-RDP89-00066R000900120010-2 -



N SRS UOS (SR | S AOTUSR— A s
Sanitized Copy Approved for Release 2010/1 2/29 CIA- RDP89 00066R000900120010 2
b-v‘ -

;mvst be treatedQequitabl
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7to ‘our. at 111ty 2t ou
Jour p1es1on.mluu¢h'eﬁsjtggtgor would shattcr the eylst1nc
culture and riskiparalyzinch
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'wincluﬁed in: the* spec1a1 groupe exenpted from’tbe prov151o
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xe, therefcre{ urge that ell CIir enployeeu ShOUlC‘beﬁ:

pce1nr pene1t1es‘fot early ret1rerent.;
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